Fig 1: Overview of Human Resource Management Systems

Employee Details
Employee Details module is used to maintain the employees' details such as adding new employee, modifying the existing employee and deleting the existing employee. When a new employee is selected from the resume tracking, all the details are to be entered and maintained in the database.
Fig 2 : Overview of Employee Details
The employee details contains three kind of information.
Personal Information 2. Contact Information 3. Employee Status
In the personal information, it consists of the information about the employee name, employee id, nationality, etc. In the contact information, it consists of the information about the employee address, phone numbers, etc,
In the employee status, it consists of the information about the status of the employee, supervisor name, department, etc.
PAYROLL
In the payroll module, it consists of the information about the employee salary details such as basic pay, allowances, deductions and calculate the gross pay and net pay from the given allowances and deductions. All the employees' pay details are maintained by the HR manager. The main function of this payroll module is to maintain the employee pay information.
TRAINING
In this training module, it consists of the employees' schedule about the training conducted in the organization for the particular employee. The employees' previous training experience will be maintained in the database.
Fig 4 : Overview of Training Module
In the module contains the information about the employee who are in the Training and who are finished the training. These details are to be used in the payroll calculation.
PERFORMANCE
This performance module contains information about the employee's current position in the organization. This module has the information such as employee name, employee ID, Division, work group, evaluation date, evaluator, and evaluation period.
Fig 5 : Performance of Employees Poisition
This module is used to monitor the employees, their work performance and the involvement of them in the organization.
Leave Management
This module contains the information about the employees leave details. There are three kinds of leave which are sick leave, vacation, and holiday.
There are fixed amount of days that are allocated for each type of leave and the database of leave details are maintained by the organization. The details includes number of days, period, total number of leave taken by that employee upto that date and number of days that are remaining.
Resignation
This module contains the information about the ex-employees who have worked for the organization. The information are such as department, position, their supervisor, current contact information, joining date and resigning date.
These information are used to contact the ex-employees in case of emergency in which project they have already involved. 
RESUME TRACKING
This module contains the information about the applicants such as their Curriculum, their contact information, their work experience, area of specialization and area of interest. 
III. Input Key
The goal of input key is to input data as accurately as possible. Here inputs are designed effectively so that the error made by operation is minimized. The input to the system has been designed and coordination in such way that there format is similar in all forms. Forms are designed in such way that relevant information is grouped together and they are placed on a single frame, so as to access easily. At the time of data entry the verification and validation of the data were done.
Input key is the most part of the overall system design, which requires very careful attention. Often the collection of the input data is most expensive part of the system. Many errors may occur during the phase of the design. So to make the system study, the inputs given by the user is strictly validated before making a manipulation with it.
IV. Output Key
The output key is another very important phase. The outputs are mainly used to communicate with the user, processing the input data given by the user. It is documented in each stage of the project to ensure free output. The output screens are designed in very simple and easy to understand format. The quality, urgency and the frequency of outputs should be taken into consideration. All user option is presented in well-formatted forms. The quality refers to the way by which the output is presented to the user.
The reports can be used for day-to-day functioning of the business as well as management information. The reports, if generated with the specific report criteria and in a timely manner, help in operational efficiency, detecting and minimizing of errors as well as provide the pointers towards control weakness.
Output screen are designed in such a way that no ambiguity arises. Output data is presented in a well-formatted way. The required information is printed on the report in the specified format. 
V. Figures
VI. Conclusion
In conclusion I would like to tell that this Human Resource Management Systems has achieved its purpose. It has taken a huge task for this project to be completed. It has given a huge lift to the company's operations. What ever that has done manually has been completely shifted to the computerized process and this has enabled the company to carry out its operation more quickly. This has also given a wider spectrum of communication to the users. Since whatever that has so far been done manually has been changed to a computerized. It has resulted in more efficient processing of data.
The new system has resulted in giving numeric advantages to the company in many ways. Some of them are given below State of negligible paper work is almost reduced. Accessing and getting data can be done at a single click. Data manipulation has become simpler and the cost factor has been reduced. It is faster and more efficient processing of data. It is less time consuming. Operations are more transparency. Communications between the users is more efficient.
